REPORT OF FIELD TRIP EXPERIENCE AT ABUJA
                                                                      BY
                                          AKIRI IFEANYICHUKWU DAVID
                          DEPARTMENT OF PEACE AND CONFLICT STUDIES
                                                          16/SMS10/003
                                                                200L
                                   PCS( PEACEWORK FIELD EXPERIENCE)
SUBMITTED TO THE UNIT OF PEACE AND CONFLICT STUDIES, ABUAD.
REPORT ON THE PEACE AND CONFLICT DEPARTMENTAL FIELD TRIP TO ABUJA.
The 100 & 200 level students of Peace & conflict studies Afe Babalola University embarked on an academic field trip to Abuja which commenced on the 2nd May, 2017. While in Abuja, we visited several Organizations which enlightened us more on our field of study and how it relates to the world. 
     The first visit we made was to the National Human Rights Commission (NHRC).                     

The National Human Rights Commission (NHRC) was established in 1995. They have branches in 23 states of Nigeria including Ekiti State. Members of the board include the following;
Mrs Nwakamma; Head of Human Rights education
Mr. Saka Azimazi; Assistant Director Human Rights education and Chief Legal Rights.
Uche Okoli; Education Department.
Mr Saka Azimazi spoke on the education of human rights he futher said that it is divided into two PROJECTION and PROTECTION.Which invloves teachings and education. Human Rights each day expands, it has expanded technically and even normatively. He also spoke about conflict transformation and conflict resolution. He placed emphasis on how a good conflict manager should be able to view from both sides, most especially the angle that will prevent the loss of lives and properties.
 HUMAN RIGHTS DEPARTMENT OF CONFLICT RESOLUTION.
Conflict cannot be prevented, but it can be managed from escalating. NHRC conducts mediation at every level eg; level of resource issue. One of the major causes of conflict in Nigereia, is the problem of resource allocation. Lack of communication is sometimes a major fuel of conflict. At NHRC they promote interface. Another aspect of the NHRC is the voluntary peace school.
                    CAREER PROSPECTS  by BARRISTER GOGO: A PCS student can work in any organization as a mediator, and even under the department of protection and investigation.
 DEVELOPMENT GOALS: To achieve the comfort of the disputants, set goals that have a better view of the complexity of the situation.
 NEGOTIATING TECHNIQUES: Introduction of complaints, avoidance of expansion of conflict, give and receive feedbacks, negotiation, being very tolerant, give and receive feedbacks.
There are two types of people that are involved in conflict situation:PASSIVE and AGGRESSIVE: When you know these types of people, you need to work with their personalities. Identify the needs of the parties in conflict.
MONITORING DEPARTMENT
This department is headed by Arinze Okoro, it was established in 1995. This refers to the activities of observing, collecting, cataloguing and preserving of data to address human rights problems. Human Rights play major roles in resolving conflicts worldwide.
  When data is collected, it is used to prevent and improve human rights conditions in the country. They use some standards set by the UN to carry out their activities or works.
NHRC has two major functions; 1) under take research in tropical human rights issues, collection and analysation of conflict situations, gather info as to why women and infants die. 2) Training. They train their staff, both in-house and outsiders. They train the armed forces to be human rights friendly. They are responsible for publications of reports. They are expected to produce a report at the end of the year known as “human rights annual report”. 
                                           GLOBAL RIGHTS
Global Rights works on gender issues, resource issues and also designing dispute resolution systems.
We had interactive session concerning pressing issue in the society such as ; domestic violence, child abuse, gender equality etc.
  INSTITUTE for PEACE and CONFLICT RESOLUTION
Director General, Prof. Shita. O. Shita.
Leader of Delegation: Dr. Badmus Isika
     FUNCTIONS of the IPCR by (Andy Nkeneme)
It is a research institute established in 200 February.
Promoting peace and security in Nigeria.
Getting involved in the task of mediation, conflict management and resolution.
Promotion of peace in Nigeria and within Africa.
Varying out other relevant activities that may be assigned to the organization.
IPCR (Institute for Peace and Conflict Resolution) 
 This is a government parastatal. The technical support unit; library. Focus; is research publications.2) policy 3) capacity building 4) intervention.
    Major achievement is National Peace Committee led by former military head Gen. Abdul salami. They also touch conflict affected areas.
Reintegration of IDPs into their communities. 
Support to counter terrorism center and Establishing state peace and      management organizations.
Conflict intervention.
 Community mediation and Reconciliation initiative.
IPCR: 1st federal organization under Est. Act 75(May 2005), FGN Official Gazette No 129nvol.94 of 31st December.
                 CHALLENGES of IPCR
Weak governance structures and institutions to enforce peace techniques.
Lack of implementation of research findings and policies.
No commitment/ interest in guiding preventive peace initiatives by local and international organizations.
Shortage of key experts in peace building and conflict management.
So many international protocols or practices are not adhered to in Nigeria.
Lack of funding.
