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DEFINITION

A "glass ceiling" is a metaphor used to represent an invisible barrier that keeps a given demographic, mostly minorities from rising beyond a certain level in a hierarchy. It represents a barrier that prohibits women from advancing toward the top of a hierarchical corporation. The metaphor was first coined by feminists in reference to barriers in the careers of high-achieving women. In the US, the concept is sometimes extended to refer to obstacles hindering the advancement of minority women, as well as minority men. Women in the workforce are faced with "the glass ceiling." Those women are prevented from receiving promotion, especially to the executive rankings, within their corporation. Within the last twenty years, the women who are becoming more involved and pertinent in industries and organizations have rarely been in the executive ranks. Women in most corporations encompass below five percent of board of directors and corporate officer positions.

Over the centuries women have been trying to break the glass ceiling and the barrier especially in terms of leadership, but have faced numerous challenges so far. It is indeed possible for women in Africa to break the glass ceiling especially if there's unity and understanding among African women. Also, with the absence of some cultural and religious barriers it is indeed possible for African women to break the glass ceiling. With the improvement and development of technology in the 21st century and the need for the corporation of both men and women in work places, it has been easier for women to effectively participate in decision makings and other affairs of their work places. In terms of politics, in countries like Rwanda, South Africa and some Scandinavian countries, women have been able to succeed in political leadership. Rules have been made in order to accept women in the participation of political affairs.

Although women are working hard to break the glass ceiling and gender barrier in the society, there are several challenges that women come across. In some work places, especially in countries with high religious and cultural beliefs there is the presence of gender diversity. There is high diversity between men and women and as a result it blocks and obstructs the particular of women in some leadership roles. Also, some female workers are sometimes perceived as incompetent and unable by male colleagues only and also by female staff colleagues as a result of an entrenched culture of male dominance.

Another challenge women have had is in the aspect of politics.  Since Nigeria's independence in 1960, women have continued to be underrepresented in politics. Women tend to be limited by various factors, which are found in the system of the society such as patriarchy, structure of production and reproduction, among others. There are perspectives in literature that there exist impermeable and impenetrable barriers that prevent women from reaching top positions in offices. 

Lastly, women due to their upbringing find it difficult to break the glass ceiling societal structure because they have been raised to adjust to the hierarchical system. Cultures have put barriers to the growth and development of women.

Conclusion

In conclusion, breaking the 'glass ceiling' in Africa is indeed possible and the modern devil of women's participation in various aspects in the society have proved that the glass ceiling can be broken. The African society needs to keep aside some cultural and religious beliefs in order for African women to fully involve themselves in participation of political, social and other areas in the society.
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