At common law collective agreement are not enforceable by law, they are considered a gentleman's agreement bindingonly in honour. From the given hypothetical scenario we first define the key term which will help to give a valid Advise based on the given scenerio. Collective agreement as defined by SECTION 48 OF THE TRADE DISPUTE ACT is any agreement in writing for the stlettlement of disputes and relating to terms of employment and physical conditions of work concluded between an employer and a duly appointed representative of any body of workers. SECTION 91 OF THE LABOUR LAW ACT defines collective agreement as an agreement in writing regarding working conditions and terms of employment concluded between an organization of workers or an organization representing workers and an organization organization of employment or an organization representing wprkers. 

           Collective agreements are usually made by trade unions who are not parties to a contract of employment between an employer and his employee.  The doctrine of privity of contract most times defeats the enforceability of collective agreement. An employee cannot sue their employers for failure to upllhold their part of a collective agreement, however a collective agreement can be enforced through various means. One of the ways is through statutes. Take for instance SECTION 3 OF THE TRADE DISPUTE ACT provides that a minister can enforce a collective agreement submitted to him as binding on parties to whom the contract may concern. Also under  SECTION 7(1)(C) OF THE NIC ACT AND SECTION 254C CFRN (THIRD ALTERATION) 2019the National Industrial Court has the exclusive jurisdiction to interprete collective agreement after which it will become binding on the parties. 

          In conclusion. Privity of contract defeats the enforceability of collective agreement but there are ways such as through statutes by the minister or the National Industrial Court to enforce Collective agreement.
