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1)Timemanagementisimportantforstudentstostudywithfocus.Timemanagementis

importantforstudentstogethighmarks.Student’ssuccessinstudiesdependsmuchon

managingtimeefficiently.Thehabitsandmoralstheyacquireduringschooltimeandhomewill

stickwiththem throughoutthefuture.

Timemanagementshapesthestudent’smindintothedirectionofdisciplineandsenseofduty.

Disciplineisextremelyimportantespeciallyinschoollifetobecomebetterstudents.Time

managementisaskillthatenablesstudentstousetheirtimeproductivelyandefficiently.

Timemanagementisnottaughtasanacademicsubjectinschools.Studentsmustutilizetheir

24hourstobecomethebeststudentsandexpertsinthesubject.Thefocusoflearningtime

managementskillsisjusttodevelopthehabitsofspendingtimewisely.

Whyistimemanagementimportant?

I.Studentsgetaminimum ofoneyear’stimetopassoneclass.Onewholeyear’stimestudents

spendoncompletingthesyllabus,doinghomework,givingexams.Somestudentsonlystart

studyingseriouslywhentheexam datesarenear.Ifstudentsmanagetheirtimeforstudyingas

earlyastheybeginanewclassandstudyregularlybythefollowingtimetable,thenithelpsthem

toaccomplishmoreintheclassthanotherstudents.

II.Todaybusinessmen,leaders,andfreelancersneedtotakecontroloftheirtime.Allofusare

notproductiveinour9to5workingschedule.Todaywe’rearefightingwithtimetocontrolit.

It’snotthateasywhiletherearehundredsofcommandsbeinggiventous.Wearebusybutnot

busywiththingsthatgeneratevalues.Todaymanagerstrytomaketheiremployeesproductive

attheoffice.Employeesarealsolearningtomanagetimeeffectively.That’sveryimportantto

achievesuccessatworkwithlesseffort.Studentsneedtofollowtheto-dolistandneedtoseta

timetableforeveryactivity.Ifstudents’prioritiestheirtaskbasedontheimportance,thenitwill

veryhelpfulintheircareer.

III.Duringexams,studentsneedtocompletetheattemptedquestionpaper.Duringexamsthe

timeislimited.Withinthattime,theymustprovewhattheylearnedinthewholeyear.Some

studentshavegreatknowledgeandknowalmosteverythingaboutthesubject,buttheyfailedto

attemptthequestionpaperin2-3hoursfixedtime.Thatiswhymanagingtimeforallquestions

isimportant.Allquestionsareimportanttogetmaximum marks.Studentsneedtounderstand

whatquestionrequiresmoretime.Howcanall10or5questionsbeansweredin3hours’time?

Threethingsareveryhelpfulforstudentstoattemptthequestionpaper.



First,ifthestudentslearnedregularlyaboutthesubjectsandquestionthentheydon’thaveto

worryaboutthetimebecausetheyknowtheanswerimmediatelywithouttoomuchthought.

Secondly,iftheylearnedwellfrom theirteachershowtoattemptthequestionpaperinafixed

timetheywilldowell.Thethirdistheirowncreativity.Forinstance,fewstudentsdomost

difficultquestionsfirst,whichtakesmoretimeandthengofortheotherquestions.Thesekinds

oftimemanagementskillsaregreat.

Inthefuturewhenstudentsfacetimemanagementquestionsinaninterviewtheyperform

better.Timeconsciousstudentswhoaregreatinmanagingtimeduringtheirstudycandomore

worklaterinajobthanothers.Theydon’tgetstressedbecauseofprojectdeadlines.

2)Legalenvironmentplaysaveryimportantroleindeterminingthesuccessofanybusinesses

aroundtheglobe.Thegovernmenttaxesthatarebeingimposedamongotherregulatory

measureshelptopromoteeconomicgrowthandtoprotectconsumersfrom exploitationand

otherillegalfactors.Priortoestablishingorwhenintheprocessofrunningabusiness,

accordingly,itisimperativetounderstandtheroleofregionaltaxmeasures,legalfactors

affectingbusinessandregulatorymeasuresinthedeterminationofhowyourbusinessis

affected.Anothermeasuretohelpyourbusinessadapttolegalissuesinitsenvironmentisthe

understandingofregulatorymeasuresandtoaccountforallyourregionaleconomicanalysis.

BusinessLegalEnvironmentDefinition

Inthelegalenvironmentofabusiness,wearelookingthekeyareas,particularlywherelaw

changesandhowlegalaspectsaffectbusinesses.Alltheselegalfactorsarecontainedinthe

legalenvironmentofabusiness.

LegalFactorsAffectingBusinessEnvironment

OrganizationalLaw

Theorganizationallawisthefirsttypeofbusinesslawthatwewilltalkabouthere.Any

businessthatisorganizedasalegalentityissubjecttothestatelawthatgovernsitsoperation

andconduct.Therearedifferenttypesofbusinessentities.Forexample,corporations,limited

partnerships,partnerships,limitedliabilitypartnerships,limitedliabilitylimitedpartnershipsand

limitedliabilitycompaniesallofwhichhavedifferentlegalstatusandissues.

SecuritiesLaw

Ifabusinessisseekingtoobtainfinancingthroughdifferenttypesofinvestors,itmaybe

subjecttolegalissuessuchassecuritylaw.Forinstance,adecisiontoofferpromissorynotes,

atypeofloantoyourinvestors,willsubjectthelegalfactoraffectingbusinesstostateand

federalregulationsandsecuritylaws.

Everycompanyissuesecuritiesandagrowingbodyoflawsuggeststhatnon-managerinterest

inalimitedliabilitycompanyisalsoconsideredtobesecuritieslegalfactors.Asitis,most



smallbusinessesshouldnotworryaboutbusinesslegalfactorslikefederalandstatesecurity

lawsaffectingthem negatively.Butifsuchabusinesshasplanstoraisecapitalthrough

platformssuchaspublicofferingsoronlinefunding.

ContractLaw

Iftheintentionistoenteranagreementwithanotherpersonorentity,thencontractlawis

binding.Thisalsohasaspecialareathatisinvolveddirectlywithfactorsaffectingbusiness,for

example,governmentcontracts,whichisalsoknownasgovernmentprocurementlaws.

ConsumerProtectionLaws

Somebusinessesactunfairlytowardstheirconsumers.Forthisreason,mostcountrieshave

consumerprotectionlawsthatareaimedatensuringthatconsumersareprotected.Hereare

examples;

WeightandMeasuresAct:TheselawsensurethatthegoodssoldareweighedonStandard

weightingequipment.

TradeDescriptionAct:Thislawensuresthatitisillegaltodeliberatelygivemisleading

impressionaboutproducts.

ConsumerCreditAct:AccordingtothisAct,consumersshouldbegiveninformationofthe

creditagreementandshouldbemadeawareoftheinterestrates,lengthofloanwhiletakinga

loan.

SaleofGoodsAct:ThisActdeclaresthatItisillegaltosellproductswithflawsorproblemsand

thatanygoodssoldconformstostandards.

EmployeesProtectionlaws

Differentgovernmentshavepassedlawstoprotecttheinterestofemployees.Theselaws

protectthem againstunfairdiscriminationatworkandwhenapplyingforjobs.Itensuresthat

nooneisdiscriminatedagainstbasedonsuchthingsasrace,religion,sex,age,orcolour.

Lawsregardinghealthandsafetyatworkplaces

Belowareafewlawsregardingemployees’workingconditions

Employeesreceiveprotectionfrom dangerousmachines.

Attheworkplace,employeesshouldbegivenclothingandequipmentthatmeetthehighest

safetystandards.

Employeesshouldhaveareasonabletemperatureattheirworkplaces.

Thehighesthygienicstandardsattheworkplaceandwashingfacilitiesshouldbemetforthe



sakeofemployees.

Employeestohaveenoughbreakingperiodswhileworking.

Securityagainsthaphazardterminationofemployees

Itisillegalnowforbusinessestodismisstheemployeesforjoiningtradeunionsorfor

expectingababyunlessyouchoosetoignorethenewlegalfactorsinbusinesswhichwillhave

repercussionsonyourbusiness.Beforedismissalofanyworker,theremustbewarningwith

properreasons,otherwise,thecasemaybetreatedasanunfairdismissal.

ImmigrationLaws

Afterapestleanalysisresearch,economistsconcludedonfindingsthataspectsofimmigration

positivelycontributetoasociety.Forinstance,lately,Americansocietieshaveshiftedtoamore

educated,hightechlifestyle.Therefore,onlyafewofthesewell-educatedcitizensarewillingto

workatlowpayingjobssuchasjanitorsandfarm workers.


