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My take on Sexism is the discriminatory or abusive behaviour towards members of the opposite sex

Yes, a couple of other unreasonable behaviours managed to creep their ways from the past into the present day. Sexism is the cause of many problems in the global society today
Anyone could be a victim of this but it falls mostly on women and girls. It has been linked to stereotypes and gender roles and may include the belief that one gender is superior to the other. 

Most often than not, Africa is regarded as the last continent to embrace " civilisation" and as a result viewed as "primitive". But then what's his civilisation and who are the people who have claimed to embrace it first and properly?

As a typical African child, one would almost not realize sexism is a thing. One wouldn't understand that Equality amongst sexes was a thing because we're raised "specifically " by these folks of ours that refused "civilisation". I'm acquiring the needed knowledge, never had I come across a book that clearly stated that I belonged to the charcoal in the kitchen while my brother did the actual work and made money. I never read an article that told me I was lesser or greater than my brother because of our sexes so why did my parents treat me like so?

Once I went with him on his so called "manly" trips. Wasnt easy but I made it anyways only for ma to scold me saying " why would you go where men go, have you no clue where you belong?" She wouldn't let him make his food either and Pa dared not hear of this. I was smart enough to know that wasnt what life was about but I hoped my brother would understand as well. I only hoped .

Point being made remains that this very behaviour is passed down from generation to generation especially by folks who have refused to understand the world has changed and is currently still moving. Sexism remains a contemporary issue not only in Africa but the world at large.

The above illustration does not imply that the practice is common only in the Africn society. It is seen everywhere; Asia, Europe etc.. Infact, recent studies show that it is practiced in every part of the world.

Sexism has the same keywords in terms of definition but can be expressed in a couple more ways;

Ambivalent sexism:

Ambivalent sexism, an overarching term, means to have simultaneous and contradictory attitudes, conditions and behaviors that foster stereotypes, prejudice and/or discrimination based on sex.  Ambivalent means ”having or showing simultaneous and contradictory attitudes or feelings toward something or someone,” and sexism means ”prejudice or discrimination based on sex” and “behavior, conditions, or attitudes that foster stereotypes of social roles based on sex.” According to researchers, ambivalent sexism includes two types of sexism: hostile and “benevolent.”

Hostile Sexism

Hostile sexism includes obvious negative stereotypes, assessments or evaluations about a gender. When considering sexism toward women, this can include statements and behaviors that generalize women as inferior to men, not competent, unintelligent, too emotional or manipulative, for example. Some lump sexual harassment in this category, as well. Examples can include:

• Commenting that certain tasks are “women’s work”

• Asking women in a meeting (who are in the same positions as the men) to take notes or get the coffee

• Making statements about women not needing more pay or getting jobs at all as they have a husband who is the “breadwinner”

• Deciding on a promotion based on a woman’s feminine or masculine management style rather than what each person has to bring to the table 

• Intentionally inviting only male employees to make comments at meetings

In addition, researchers from The Everyday Sexism Project reported that “unwanted touching was the highest weighted topic, indicating how common it was for [women] to endure being touched, hugged or kissed, groped, and grabbed.”

Benevolent Sexism

On the other hand, benevolent sexism (paywall) includes subjectively positive attitudes of gender that are damaging to individuals (particularly women) and to gender equality more generally. This includes an underlying assumption that women are inferior in some way, should be confined to traditional gender roles or need protection by men. Yet most of the time it is subtle, unconscious and habitual; socialization throughout one’s lifetime is powerful! However, more and more women (and male allies) are recognizing that it undermines them in ways that matter.

In the workplace, benevolent sexism plays out in hundreds of different ways. For instance, a manager once said that he did not ask a female employee to join him for a dinner with an important client because he assumed she would want to attend her son’s soccer game and didn’t want to “intrude” on her family time. 

Also,picture a CEO told me that he considered inviting (but didn’t) a top-performing woman in his company to a social event with the company’s corporate board. He believed she would rather be at her daughter’s recital that evening. Yet he admitted he invited a top-performing man who had young children to the same gathering. Now, on the surface, this may sound thoughtful, but the women were not even asked and they deserved every opportunity to make a decision for themselves 

Effects of Sexism are alot in the society. impact of sexism on mental health; Young women aged 16-30 who experience sexism were over 5 times more likely to have clinical depression than young women who had 

not had this experience (A stronger likelihood compared to women aged 31-93 who were 2.4 times more likely to have depression).

● Young women who experience sexism were 

also more likely to report a lower satisfaction with life.

● Sexism is more strongly associated with depression, poor mental functioning, poor life satisfaction, fair/poor self-rated health and reports of limiting longstanding illness in women aged 16-30 than in the overall sample (aged 16-93).

In other words, in order to prevent these occurrences, we all should aim at promoting motions of gender equality 

