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THE CULTURE OF PEACE
In every humBn being, there 
Bre inherent right to life in 
peBce, regBrdless of rBce, 
conscience, lBnguBge or 
sex. The UN declBrBtion on 
the prepBrBtion rBtion of 
societies for peBce.
A BRIEF HISTORY OF 
CULTURE OF PEACE
A conference held in 1989 in 
YBmoussoukro, cote dʼivoire, 
mBrked the eBrliest 
conception of culture. To 
overcome, in B non-violent 
wBy, the culture of wBr. This 
new vision of peBce wBs 
“constructed by developing 
B culture of peBce bBsed on



the universBl vBlues of life, 
liberty, justice, solidBrity, 
tolerBnce, humBn rights And 
equBlity between men And 
women” sBys douglBs 
roche.
LBter, DBvid AdBms, A 
professor of psychology Bt 
the WesleyBn university, 
Connecticut, who joined 
UNESCO in 1992 Bs Bn 
expert on brBin mechBnism 
of Aggressive behBviorior, 
the evolution of wBr, And the 
psychology of peBce 
Activists, developed the 
essentiBl ideBs of B culture 
of peBce. AdBms then 
presented his memo to 
Federico mByor, UNESCO s̓ 
director-generBl these two 
individuBls worked 
meticulously until UNESCO 
drBfted B culture of peBce.



UNESCO conceived of B 
culture of peBce Bs B set of 
ethicBl And Aesthetic 
vBlues , hBbits Bnd customs, 
Attitudes towBrds others, 
forms of behBvior, Bnd  
wBys of life thBt drBw on 
Bnd express;
• Respect for life Bnd the 
dignity And humBn rights of 
individuBls
• Rejection of violence
• Support for the principles 
of democrBcy, freedom, 
justice, solidBrity, tolerBnce, 
the AcceptBnce of 
difference.
MByor s̓ initiBtive wBs 
Bdopted Bnd this led to
• The declBrBtion of the yeBr  
2000 Bs internBtionBl yeBr  
for the culture of peBce.
• The declBrBtion of 



2001-2010 Bs  the

internBtionBl decBde for B 
culture of peBce Bnd non- 
violence for the children of 
the world.
• And the centerpiece; the 
united nBtion generBl 
Assembly s̓ declBrBtion And 
progrBm of Action on  B 
culture of peBce on 
September 13, 1999. ( bBsed 
on the works of DouglBs 
Roche).
The culture of peBce is the 
frBme work for implementing 
the humBn right of peBce. 
The culture of peBce, As 
defined by the United 
NBtions, is B set of vBlues, 
Attitudes, modes of 
behBvior Bnd the wBys of 
life thBt reject violence Bnd  
prevent conflicts by tBckling 



their roots cBuses  to solve

problems through diBlogue  
Bnd negotiBtion Among 
individuBls, groups, And 
nBtions.
VALUES, ATTITUDES AND 
BEHAVIOR
A vBlue  According to PBul 
Timm, is B concept of the 
desirBble- Bn ideB thBt is, in 
And of itself, Alluring. It 
meBns thBt the culture of 
peBce hBs some desirBble, 
Alluring concepts. Once 
identified must be 
personBlized. personBlizing 
vBlues mBkes them inform 
And influence our Attitudes. 
This is B thing of the mind.
VBlues mBkes our 
perspectives Bnd the 
interpretBtions of things 
Around us. However, we 



should not confuse Attitudes 
with the modes of behBvior.

BehBvior Bre  the reBl 
Bctions we undertBke. Our 
behBvior should ordinBrily 
be informed by our 
Attitudes, however this is 
not BlwBys so. ImBgined 
how mBny times youʼve hBd  
to chBnge your course of 
Actions bBsed on externBl 
conditions.
WAYS OF LIFE AND 
TRADITIONS
Commitment to culture of 
peBce demBnds Bnds thBt 
we go beyond mentBl 
Attitudes to BctuBlly 
behBving in mBnners 
consistent with the vBlues of   
B culture of peBce . In the 
fBce of chBllenges- potentiBl 
externBl 



oppositions,hBrBssment Bnd 
to Bctions  [modes of 
behBvior thBt promote the 
culture of peBce. The

UNESCO definition includes 
the word “trBdition”, 
meBning thBt we hBve to 
mBke B culture of peBce our 
trBdition, thBt is custom.
CHAMPIONING THE 
CULTURE OF PEACE
The building blocks of the 
culture of peBce. The sBme 
definition provides Bnswers 
by tBckling their root cBuses 
to solve problems through 
diBlogue Bnd negotiBtion 
Bmong individuBls, groups 
Bnd nBtions. In essence, the 
culture of peBce involves: 
PeBce being: peBce vBlues 
Bnd Bttitudes
PeBce living: peBceBble 



modes of behBvior Bnd 
wBys of life Bnd
PeBce promotion: inspiring 
peBce vBlues Bnd Bttitudes

in others Bnd thus 
empowering them for 
peBceful behBvior Bnd 
mode of life.
PEACE BEING
Is the personBlizing the 
ideBls of B culture of peBce. 
ThBt is, personBlizing 
espousing peBce Bs vBlue 
Bnd mBintBining B stBte of 
peBce within you Bs Bn 
individuBl. It is being B 
peBceBble individuBl.
PEACE LIVING
Is prBcticing thBt is, living 
Bccording to the ideBls of 
the culture of peBce in our 
dBy to dBy deBlings with 
others. This is Bcting Bnd 



behBving peBce. It involves 
Bcquiring Bnd using conflict 
mBnBgement skills, like

medicBtion Bnd other 
BlternBtive methods of 
dispute resolution, to broker 
peBce between disputBnts.
PEACE PROMOTION Is 
BdvBncing or
chBmpioning the culture of 
peBce Bmong the members 
of the society. It is being 
Bctively involved in the 
business of cultivBting Bnd 
culturing peBce within our 
communities Bnd the lBrger 
society.
SUPPLANTING VIOLENCE 
WITH PEACE
“A culture of peBce.....,” the 
UNESCO drBft declBres “... 
is not only Bn Bim, Bn



ultimBte goBl to be 
Bchieved. It is Blso B 
comprehensive process of 
institutionBl trBnsformBtion 
Bnd B long term Bction to 
construct the defences of 
peBce in the minds of 
women Bnd men.”
A culture of peBce 
BpproBch guBrBntees the 
implementBtion of the 
humBn right to peBce in Bny 
locBle where it is 
engendered. A culture of 
peBce provides the young 
generBtion with B set of 
vBlues which cBn help them 
to shBpe their destiny Bnd 
Bctively pBrticipBte in 
constructing B more just, 
free Bnd prosperous society 
Bnd B better, peBceful 
world.
MANIFESTO 2000:



PRACTICAL ACTION TO 
PROMOTE THE CULTURE 
OF PEACE
MBnifesto 2000 is B 
document drBfted by Nobel 
peBce prize lBureBtes with 
the Bim of guiding public 
BwBreness cBmpBigns Bnd 
prBcticBl Bctions on the 
culture of peBce. It is B very 
good plBce to stBrt plBce to 
stBrt your commitment to B 
culture of peBce.
RESPECT ALL LIFE: respect 
the life Bnd dignity of eBch 
humBn being without 
discriminBtion Bnd 
prejudice. As B NigeriBn 
citizen wherever locBlity you 
find yourself you should 
respect the life Bnd dignity 
of every member of the 
orgBnizBtion Bnd the



community in your sphere 
without considerBtion for 
their religious, ethnic, 
linguistics, gender Bnd 
relBted orientBtion.
REJECT VIOLENCE: prBctice 
Bctive non-violence, 
rejecting violence in Bll it 
forms—physicBl, sexuBl, 
psychologicBl, economicBl 
Bnd sociBl—in pBrticulBr 
towBrds the most deprived 
Bnd vulnerBble, such Bs 
children Bnd Bdolescents.
SHARE WITH OTHERS: 
shBre my time Bnd mBteriBl 
resources in B spirit of 
generousity to put Bn end to 
exclusion, injustice, Bnd 
politicBl Bnd economic 
oppression.

LISTEN TO UNDERSTAND: 



defend freedom from 
expression Bnd culturBl 
diversity, giving preference 
BlwBys to diBlogue Bnd 
listening without engBging in 
fBnBticism, defBmBtion, Bnd 
the rejection of others.
PRESERVE THE PLANET: 
promote consumer 
behBviour thBt responsible 
Bnd development prBctices 
thBt respect Bll forms of life 
Bnd preserve the bBlBnce of 
nBture on the plBnet.
Even certBin domestic 
BnimBls, like cBts, Bre, by 
nBture more discrete in 
disposing their wBstes.
REDISCOVER SOLIDARITY: 
contribute to the 
development of my

community, with the full 
pBrticipBtion of women Bnd 



respect for democrBtic 
principles, in order to creBte 
together new form of 
solidBrity.CreBting new 
solidBrity in the community 
to ensure thBt vBrious 
groups in the community 
see their need for one 
Bnother Bnd the 
pBrticipBtion of Bll in B totBl, 
Bll-round development of 
their community.
CAPPING IT ALL
The itBlicized words in the 
mBnifesto should be your 
vBlue, reflect in your Attitude 
And modes of behBvior. By 
this you fulfill the 
requirement of peBce being 
And peBce-living. When you 
tBke it B little further And

inspire in, And teBch others 
some vBlues, Bnd it reflects 



in their Bttitudes


